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Email from President and CEO, Kelly Ortberg

— “Full Speed Ahead”
Twice a month, President and CEO Kelly Ortberg
addresses the entire employee population with his
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”FU“ speed Ahead” email message- On MarCh 21; Last night, the Ethisphere Institute recognized Rockwell Collins as one of
. the World's Most Ethical C ies duri di in M York City. Folks,
2014, Ortberg announced that Rockwell Collins had e
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. . . . externally are acknowledging what we already know internally.
Companies by Ethisphere Institute for the fifth year
. p y p . . . .. y The award was based on five key areas: our ethics and compliance
N a rOW, and emphaS|zed that eth|cs IS Cr|t|ca| for program; our reputatioq,llgadership and innovation; governance; corporate
citizenship and responsibility; and our culture of ethics. We all can be proud
our futu re success. of this recognition as it reflects our commitment to uphold the highest

ethical standards in our business practices. We've always had a culture that
values integrity, and our strong heritage over the past 80 years has been
built on trust. As we grow and expand globally, we're maintaining those
highest standards and working to ensure compliance with all applicable laws
and regulations.

No matter where you are in the world, it's important to remember that
individual choices shape how people view Rockwell Collins. Your actions help
build trust with our customers and other stakeholders. Doing the right thing
isn't always easy, especially in locations where we're not as familiar with
customs and expectations. Yet, we all know that doing the right thing helps
our brand and is important for future success.

Full speed ahead,
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Promoting Ethics Internally:

2014 Ethics Posters

These posters are displayed in all Rockwell Collins
facilities across the globe, demonstrating our
commitment to ethics and integrity, and providing
employees with several channels to ask questions
about our Standards of Business Conduct or report _ _
suspected violations of company policy. ., .

how we act. How we treat our customers and one
another. it's how we build trust every day."

— Kelly Ortberg




Promoting Ethics Internally:

Standards of Business Conduct Welcome

Message from Clay Jones and Kelly Ortberg
This message from Chairman of the Board and
former CEO Clay Jones and President and CEO Kelly
Ortberg featured in our Standards of Business
Conduct addresses all employees and highlights the
personal responsibility each of our employees has for
upholding our standards in all that they do. Our
success as a company begins with a culture that
values teamwork, integrity, innovation, leadership, a
focus on our customers and a commitment to
upholding the highest ethical standards in all of our
business practices.
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‘ Standards of Business Conduct

Message from

At Rockwell Coll

That success beg
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also requires a specific commitment tou
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As we grow our company in markets around the world, we must ensure
that we operate in compliance with all applicable laws and regulations, maintain the
highest ethical standards, and remain committed to unquestioned integrity

Our Standards of Business Conduct isa
company-wide code of conduct that describes

the ethical standards we expect all employees
to follow when conducting business. it is our enduring commitment to doing the right
thing, in the right way, for the right reasons, every time = and sverywhere

Throughout our code of conduct, you'll find that it's about more than just policies;

it's the responsibilities each of us have to ensure we always conduct oursebves in
accordance with our Standards of Business Conduct. This document will also help you
identify the resources available within the company to assist you with an ethics or legal
compliance matter

We encourage you to read and become familiar with this information. Keep it in a
convenient place, bookmark the SBC website for easy reference, and review it whenever
you need to find resources to help answer questions or report concerns. Remember, each
ane of ug i< responsible for upholding our standards of busir onduct sothat we

can maintain the trust of our customers and uphold the proud heritage that everyone
expects of Rockwell Collins
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Clay Jones, Robert K. Ortberg,
Chairman and CEO President
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Promoting Ethics Internally:

New Employee Ethics Training —
Welcome Message from President and

CEO, Kelly Ortberg

This training is deployed to all new Rockwell
Collins employees and must be completed
within 30 days of their hire date. The training
covers key policies within our Standards of
Business Conduct, and outlines the several
channels employees have for asking questions
and reporting concerns.

oo (09,‘", Welcome from Kelly Ortberg, President and CEO

KEIVIOTTDETD
ROCKWEILCOIIIRSPresdentant CEOS

Hello, I'm Kelly Ortberg. I'd like to take this opportunity to be one of the first
to welcome you to Rockwell Collins. We are happy to have you as a valuable
member of our team. Every one of our employees play an important role in
our company. No matter where you are located around the globe, or what
your job responsibilities, we all have one common goal—to conduct business
with unquestionable integrity every day.

At Rockwell Collins, our heritage is built on trust—and our future success
depends on it. That success begins with a shared vision—"Working together
creating the most trusted source of communication and aviation electronic
solutions” - and it involves a culture that values teamwork, integrity,
innovation, leadership and a focus on our customers. It also requires a
commitment to upholding the highest ethical standards in all of our business
practices.

Ultimately, ethics at Rockwell Collins is about doing the right thing, in the
right way, for the right reasons, every time. Operating honestly and ethically
has contributed significantly to our success and has earned the trust of our
customers, suppliers, communities, and each other.

In fact, Rockwell Collins has been recognized as one of the World’s Most
Ethical Companies by the Ethisphere Institute for the past four years, and we
are proud to be consistently honored in the marketplace as an ethical
company. Our reputation for ethics is on of our most valuable assets and
you—and every employee in our organization, has a role in achieving and
upholding that distinction.

The most important way you can accomplish this is to understand and
comply with our Standards of Business Conduct. It serves as the Rockwell
Collins code of conduct and describes the ethical standards we expect from
all employees. Take the time to read it, and visit the SBC website for
additional information and resources—even bookmark the site for easy
reference.

Again, welcome to Rockwell Collins—and thank you in advance for your role
in upholding our proud heritage of ethical business conduct going forward.
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